Contract of Employment
Contract of Employment

for staff employeed in agriculture
(who are not comprehended by

the Danish Act on Certain Working Conditions in Agriculture etc.

or the Danish Employees Act)

Danish Agriculture, the national farmers organisation

This contract of employment has been prepared for

use in connection with employment of staff who are not employed in accordance with the Danish Act on Certain Working Conditions in Agriculture ect. or the Danish Employees Act.

This contract of employment may be used only in connection with employment of staff who do not receive full board as part of their wages and who are not salaried employees.

It is a law requirement that a contract shall always be drawn up.

Within a maximum of one month of the commencement of the employment the

employer shall notify the employee in writing of the essential conditions and terms included in the contract of employment. It is a minimum requirement that the notification shall include the information stated in the contract of employment, cf. Consolidation Act No. 692 of 20 August 2002 on the employer’s obligation to notify the employee of the terms and conditions of the employment.

This contract complies with the minimum terms and conditions of the Act.

Hereunder, the employer is obligated to notify the employee of other terms essential to the employment. This can be done by filling in Clause 9 Other matters.

The contract has been issued by:

Danish Agriculture, the national farmers’ organisation, in cooperation with Danish Agricultural Advisory Service, National Centre.
The contract can be Down-loaded from www.landscentret.dk/netbutikken


Danish Agricultural Advisory Service, National Centre


Udkaersvej 15, Skejby


DK-8200 Aarhus N


Tel.: (+45) 87405000

Agricultural Education and Colleges / Economics and Law

Skejby, August 2004, 10th edition

Guide for the contract of employment for staff

employed in agriculture

Re 1 
This section should describe the most important responsibilities and 
duties as well as duties in which training will be provided.
Re 2 
If subclause 4 is checked off, the contract cannot be terminated after 
the expiry of the trial period. This does not apply, however, if the par-
ties agree to terminate the contract at an earlier date or where a party 
fails to perform his contractual obligations.
Re 3 
Note that weekly working hours have to be filled in. Also note that in 
the course of a 12-month reference period, the average working hours 
during a seven-day period shall not exceed 48 hours inclusive of over
time. For young persons below 18 years working hours inclusive of 
overtime must not exceed 8 hours per day and 40 hours per week. 
Within a 7-day period the young person must have two consecutive 
24-hour periods off. The number of weekly working hours is inclusive 
of work on weekends and on holidays not falling on a Sunday as per 
contract.

Re 4 
If overtime work has to be performed by the employee during the


employment, an amount shall be stated in the appropriate box. Please note that overtime work is extra hours of work performed beyond the hours stated in Clause 3. In connection with overtime work there is a mutual obligation to settle at a monthly basis. There is a Danish agricultural practice that, in connection with harvest, sowing and tending of livestock, a need for overtime work which is difficult to predict may occur. Other overtime work should be notified at least one day in advance.
Re 5 
Irrespective of type of holiday pay, holidays are accrued in the accruing year which corresponds to the calendar year and holidays are taken in the following holiday year running from 1 May to 30 April. Employees with a 5-day working week are entitled to 25 holidays per year as per 1 January 2001, whereas employees with a 6-day working week are entitled to 30 holidays. If the average working week has been 5-6 days, a pro rata number of holidays is accrued. The number of so-called special holidays, holidays in addition to the accrued holidays, is agreed upon individually between employer and employee. 

Re 6 
The contract shall state whether the employee receives full pay during


periods of illness or not, alternatively, full pay during the first 14 days 

Of illness. If the parties agree on full pay and the employee is en-
gaged on a monthly basis, this has the effect that the employee re-
ceives holiday with pay, see Re 5.

Re 7 
If the employee is going on leave due to pregnancy, childbirth or adoption, the employee is only entitled to benefits as laid down in the Danish Sickness and Child Birth Benefit Act unless the parties have agreed in writing on full pay.
Re 8 
Free accommodation. If a room, a flat or other type of accommodation fraom part of this contract, it shall be stated here and a separate contract is made.
Re 9 
If an education contract is made simultaneously or one has already been made in advance, the parties must ensure that the two contracts are in agreement with each other. With regard to wages during sessions at educational institutions the education contract applies, whereas this contract applies during the practical training period. The trial period mentioned in Clause 2 does not include a preceding session at an educational institution. If a pension contract is made simultaneously with this contract, it shall appear from a separate document.

Contract

The parties

Employer: 
      
Central business registration no.:      
Address: 
     
Employee:      
Address: 
     
Civil registration number:       
Telephone:      
Place(s) of work:      
This contract of employment is made on the following conditions

(all clauses must be filled in)

Clause 1: Responsibilities and duties

Clause 1: Responsibilities and duties

The Responsibilities and duties comprise:      
Clause 2: Contract of employment

Clause 1: Responsibilities and duties

Clause 2: Contract of employment
The contract of employment shall commence on:      
and expire (please check off one of the following):

Either :

1.  FORMCHECKBOX 

When it is terminated by either party at a minimum of one month´s 
notice to take effect at the end of a month.

or:

2.  FORMCHECKBOX 

When it is terminated by either party at a minimum of three month´s 
notice to take effect at the end of a month.

or :
3. FORMCHECKBOX 

Without notice af termination on (date)      

For agreements continuing beyond this date without signing a new 
contract: 
The employer has one month´s notice.

or:
4.  FORMCHECKBOX 

Without notice of termination at the point of time when the educa-
tion contract and the contract of employment both expire on:       
However, the first three months constitute a trial period with 
monthly employment.

Trial period:

If choosing subclause 2 or 3, a cross in the below field adds the trial period which applies in subclause 4.

      The first three month´s is a trial period where both parties can terminate the agreement at 14 days´ notice to take effect at any point of time during the month.

Any notice of termination shall be given in writing.

Clause 3: Working hours

Clause 1: Responsibilities and duties

Clause 3: Working hours
The average weekly working hours is fixed at       hours.

The Daily working houers shall fall within the hours :       

Breaks during the working day:       
Following breaks are included in the working hours:       
 FORMCHECKBOX 
The weekly working hours include work over weekends.

With regard to Saturdays and Sundays the following has been agreed:

     
With regard to holidays not falling on a Sunday the following has been

agreed:      
 (the employee shall be off duty unless otherwise agreed)

Clause 4: Monthly pay

Clause 1: Responsibilities and duties

Clause 4: Monthly pay
The cash monthly wage for the agreed working hours shall be DKK:      
Overtime

Overtime work shall be paid for at an hourly rate of DKK:      
or time shall be taken off in lieu of payment for the overtime work as per separate agreement.
If overtime work is performed, the employee shall hand in a schedule of the month’s overtime hours to the employer at the end of the month.

The parties are mutually obligated to observe the above. The amount

due shall be paid when the wage for the month in question is paid, or time shall be taken off in lieu of payment as per agreement.

Bonus

Bonus, if any, to be paid beyond the monthly wage      
This wage has been agreed on the basis of (please check off):

 FORMCHECKBOX 
Individual agreement
 FORMCHECKBOX 
Recommended wage scale (only if an education contract has been made,

      cf. Clause 9

 FORMCHECKBOX 
Industrial contract

The wage shall be paid monthly in arrears in such a way that the employee can dispose of the wage before the expiry of the month.

Clause 1: Responsibilities and duties

Clause 5: Holiday
The employee is entitled to holiday in accordance with the provisions of the Danish Holidays with Pay Act. During the term of the employment a holiday allowance of 12½ per cent of the wage shall be paid according to the roles applying.

 FORMCHECKBOX 

The holiday allowance shall be paid into the holliday allowance fund,


“Feriekonto“
or
 FORMCHECKBOX 

A holiday certificate is issued in accordance with the rules applying.

Holiday statement:

From the outset of the employment the employee has a balance in the holiday

allowance fund “Feriekonto”/holiday certificate corresponding to      
holidays in this holiday year and       in the succeeding holiday year.

“Special holidays” (feriefridage):

 FORMCHECKBOX 

The employee is entitled to       special holidays which are taken with 
pay during the employment. 
Special holidays are accrued pro rata with 
the duration of the period of employment.
 FORMCHECKBOX 

The employee is not entitled to special holidays during the employment
The following agreement has been made as to the granting of holidays:      
 1: Responsibilities and duties
Clause 6: Absence due to illnes
In the event of illness the employee receives:

 FORMCHECKBOX 
Sickness Benefits as laid down in Danish Sickness and Child Birth

 FORMCHECKBOX 
Full pay for two weeks....

 FORMCHECKBOX 
Full pay
Ilness has to be reported by telephone unless otherwise agreed here:     .
: Responsibilities and duties
Clause 7: Maternity leave
The employee is entitled to absence in connection with pregnancy, childbirth and adoption in accordance with the present rules and regulations laid down in the Act on Equal Treatment of Men and Women in respect of Employment and Maternity Leave etc., and Danish Sickness and Child Birth Benefit Act, respectively.

Unless otherwise agreed under “clause 9”, wages are not payable during absence. Thus in connection with absence due to pregnancy and childbirth benefits are payable in accordance with present rules and regulations.

If dwelling is included in the contract of employment, the employees shall be entitled to occupy this dwelling during the absence on payment of the agreed rent at DKK      
The employment includes :
 FORMCHECKBOX 
Room or part of flat/house

 FORMCHECKBOX 
Self-contained flat/part of house

If free accommodation forms part of the agreement, a separate agreement has to be signed. Subsequently, the accommodation contract becomes part of this contract.

Clause 9: Other matters

Clause 1: Responsibilities and duties

Clause 9: Other  matters
Other Terms :      
An education contract has been made: 
Yes  FORMCHECKBOX 
* 
No  FORMCHECKBOX 
* Clause 2

A pension contract has been made: 
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

Date      


Date      
Signature of employer 

Signature of employee

Signature of the person having custody if the employee is below the age of 18.

Notice of termination

1. Employee 
The undersigned employee      
hereby gives notice to terminate the employment with      
to take effect as from      
If free accommodation forms part of the contract, cf. contract, this part of the contract is given a notice simultaneously so that the employee moves when the period of employment terminates.

Place and date      
Signature (employee)      
The above notice of termination has been received by:

Place and date      
Signature (employer)      
2. Employer 
The undersigned employer      
hereby gives notice to terminate the contract of employment

with      
to take effect as from      
due to      
If free accommodation forms part of the contract, cf. contract, this part of the contract is given a notice simultaneously so that the employee moves when the period of employment terminates.

Or on the basis of the agreed trial period        Check off.

If free accommodation forms part of the contract, cf. contract, this part of the contract is given a notice simultaneously so that the employee moves when the period of employment terminates.

Place and date      
Signature (employee)      
The above notice of termination has been received by:

Place and date      
Signature (employer)      
